

Application for Employment: Thrive Leeds

Post: Youth Support worker

Where did you see the post that you are applying for advertised?

……………………………………………………………………………………………………………...

Personal Details:

Title……  Forename(s)……………………. Surname…………………………………………………..

Address:……………………………………………………………………………………………………

…………………………………………………………………….. Postcode……………….…………...

Telephone (Home) …………………………….. (mobile)…………………………….…………………

Email address ……………………………………………………………………………………………..


Current / most recent employment:

Date of appointment: ……………………………………………………………………………………..

Employers name and address: …………………………………………………………………………..

Post held (duties) ………………………………………………………………………………………….

Full time/Part time ………………………...……Annual salary ………………………….……………..


Employment record for past 5 years:

From/to	Employer		Post held and list of duties	     Full/part time

…………….	…………………..	…………………………….	     …………….

……………	…………………..	…………………………….	     …………….

……………	…………………..	…………………………….	     …………….

…………..	………………….	…………………………….	     ……………..
(Please continue on a separate sheet if necessary)

Qualifications & Training:

Education
From/to         School/College/Uni               Subject       	Exams passed/        Date
                                                                                                            award achieved       gained
…………..	…………………….	………………….	………………..   ……….
…………..	…………………….	…………………..	………………..   ……….
…………..	…………………….	………………….	………………..   ……….
…………..	…………………….	…………………..	………………..   ……….
…………..	…………………….	………………….	………………..   ……….
…………..	…………………….	…………………..	………………..   ……….
…………..	…………………….	………………….	………………..   ……….
(Please continue on a separate sheet if necessary)


Other relevant training / development / experience

From/to		Length of training/course		Title/subject/further details

………….	……………………………	…………………………………………
………….	……………………………	…………………………………………
………….	……………………………	…………………………………………
………….	……………………………	…………………………………………
………….	……………………………	…………………………………………
(Please continue on a separate sheet if necessary)

Medical Information:
Do you have a disability as outlined in the Disability and Equality Act 2010?   
Yes/No 
Please tell us if: 
a) There are any reasonable adjustments we can make to assist you in your application
b) There are any reasonable adjustments we can make to the job itself to help you fulfil it
…………………………………………………………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………………………………………………………


Please give details below of any absences from employment that you have had during the last three years with reasons
…………………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………

Supporting statement: 
On a separate sheet please provide further information in support of your application.  This is likely to include reference to your previous experience and its relevance to the advertised post.   Please refer to the person specification details supplied. The post you are applying for has a genuine occupational requirement to be filled by a Christian, so please include an explanation as to how you fulfil this requirement.


Referees: 
Please give the name, address, email and telephone number of two referees.  Where possible, one should be a previous employer.  It is essential that the persons named should have some knowledge of your capabilities to carry out the duties of this post. 

Name 
Position 
Organisation 
Address
Telephone No.
Email
Name 
Position 
Organisation
Address
Telephone No.
Email

Rehabilitation of Offenders Act 1974 
This post is exempt from the provisions of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975. Applicants are therefore not entitled to withhold information. You are asked to disclose any previous convictions. In the event of employment, failure to disclose convictions could result in dismissal or disciplinary action by the governing body. Information given about convictions will be confidential. 
Have you ever been convicted of a criminal offence or been made the subject of any order, civil or criminal, made by a Court of Law?	Yes □	No □

If YES please give details:
………………………………………………………………………………………………………………………………………………………………………………………………………………………………

Safeguarding
Have you ever been the subject of safeguarding allegations or investigations?   Yes □   No □
If YES please give details:
………………………………………………………………………………………………………………………………………………………………………………………………………………………………
Is there any reason why should not work with young people or vulnerable adults?  Yes □  No □
If YES please give details:
………………………………………………………………………………………………………………………………………………………………………………………………………………………………
Are you eligible to work in the UK?     Yes □   No □
If you require a Visa / Work permit please give details:
………………………………………………………………………………………………………………………………………………………………………………………………………………………………
Signature of applicant: …………………………………………………..  Date:………………………. 
Please return application for to: Hannah Dey, Thrive Leeds, Chapel Allerton Methodist Church, Town Street, Leed, LS7 4NB or contact@thriveleeds.org.uk
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